
 
Village Council 

Agenda for Regular Meeting of July 8, 2025  
Assembly Hall 

395 Magnolia Road, Pinehurst, NC 28374  
Pinehurst, North Carolina 

4:30 PM  
1. Call to Order 

2. Invocation and Pledge of Allegiance 

 A. Pledge of Allegiance by Walker and Wright Bare 

3. Reports 

 A. Manager 

 B. Council 

4. Motion to Approve Consent Agenda 

 All items listed below are considered routine or have been discussed at length in previous 
meetings and will be enacted by one motion. No separate discussion will be held unless 
requested by a member of the Village Council. 

 A. Approval of Village Council Meeting Minutes 

 1. June 24, 2025, Regular Meeting Minutes 

 2. June 24, 2025, Work Session Minutes 

 3. June 24, 2025, Closed Session Minutes 

 End of Consent Agenda 

5. Honorary Resolution 

 A. Consider Resolution 25-29 Honoring Ms. Sonja Rothstein (P&Z / BOA) 

6. Public Comments 

7. New Business 

 A. Discussion on U.S. Kids Events in Downtown Pinehurst 

8. Resolutions 

 A. Consider Resolution 25-27 Fixing Date of Public Hearing on Question of Annexation 
Pursuant to NC GS § 160A-31 (Foxfire & Linden Condos) 
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9. General Business 

 A. Discuss and Approve Contract with Taylortown for Fire Suppression Services 

 B. Review and Discuss Annual Exchange of Letters with Dornoch, Scotland 

10. Other Business 

11. Motion to Adjourn 

  

Vision: The Village of Pinehurst is a charming, vibrant community which reflects our rich history and traditions. 
Mission: Promote, enhance, and sustain the quality of life for residents, businesses, and visitors. 

Values: Service, Initiative,Teamwork, and Improvement. 
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Pledge of Allegiance by Walker and Wright Bare 

ADDITIONAL AGENDA DETAILS: 
 
FROM: Shannon Konstantinou, Village Clerk 
CC: Village Council; Doug Willardson 
DATE OF MEMO: 06/30/2025 
 
MEMO DETAILS 
 
 
ATTACHMENTS 
None 
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June 24, 2025, Regular Meeting Minutes 

ADDITIONAL AGENDA DETAILS: 
 
FROM: Shannon Konstantinou, Village Clerk 
CC: Village Council; Doug Willardson 
DATE OF MEMO: 06/30/2025 
 
MEMO DETAILS 
 
 
ATTACHMENTS 
1. 06.24.2025 DRAFT Regular Meeting Minutes 
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Village Council
Minutes for the Regular Meeting of June 24, 2025

Assembly Hall
395 Magnolia Road

Pinehurst, North Carolina
4:30 p.m.

The Village of Pinehurst Village Council held a Regular Meeting at 04:30 p.m., Tuesday, June 24, 2025, in the 
Assembly Hall of Village Hall, 395 Magnolia Road, Pinehurst, North Carolina. 

The following were in attendance in Assembly Hall:
Mr. Patrick Pizzella, Mayor
Dr. Jeff Morgan, Councilmember
Ms. Barb Ficklin, Councilmember
Mr. John Taylor, Mayor Pro Tem
Mr. Jack Farrell, Councilmember
Mr. Doug Willardson, Village Manager
Ms. Shannon Konstantinou, Village Clerk
Mr. Jason Whitaker, Chief Information Officer

And approximately 12 members of the audience in attendance, in addition to 5 staff and 1 press.

1. Call to Order.
Mayor Pizzella called the Village Council meeting to order at 04:30 p.m. 

2. Invocation and Pledge of Allegiance.
A. Invocation by Mr. Hugh Tudor-Foley, Retired Pastor
B. Pledge of Allegiance Magnolia and Clementine Jones

3. Reports:
Village Manager 

• Mr. Doug Willardson reported on the Celebrating Independence July 03, 2025, concert and 
fireworks and July 04, 2025, parade; and the final design renderings and information for the 
Pinehurst Traffic Circle being posted on the Hot Topics page of vopnc.org. 

Village Council
• Mayor Pizzella reported on a note received from the Pinehurst No. 6 community praising the 

sidewalk project along Juniper Creek Blvd.; on the June 23, 2025, NCDOT meeting regarding the 
Pinehurst Traffic Circle and the upcoming meeting in October 2025; the June 26, 2025, Historic 
Preservation Commission meeting; the June 23, 2025, FirstHealth Scroll Society event; and the 
recent Mayors and Managers meeting. 

• Councilmember Morgan reported on the upcoming meetings for the Pinehurst Traffic Circle and 
presentation of the final design by the NCDOT; the June 14, 2025, Flag Day and 250th US Army 
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Birthday celebrations; the June 15, 2025, Father’s Day celebration; the June 19, 2025, Juneteenth 
celebrations; the June 20, 2025, Summer Solstice; and cautioned residents on the dangers of 
extreme heat. 

• Mayor Pro Tem Taylor reported on the June 07, 2025, TCC Regular Meeting; the June 23, 2025, 
NCDOT meeting regarding the Pinehurst Traffic Circle; the June 16, 2025, Neighborhood 
Advisory Committee meeting; and the June 23, 2025, FirstHealth Scroll Society event and success 
of the hospital compared to other rural hospitals. 

• Councilmember Ficklin reported on the Downtown Parking Regulations taking effect on July 01, 
2025, (information on these new regulations is available on the Hot Topics page of vopnc.org); the 
Short-Term Rental updates on the Hot Topics page; the June 18, 2025, Pinehurst Development 
Ordinance Update Committee meeting; the August 13, 2025, Pinehurst Development Ordinance 
Update community input meeting; and the Pinehurst Business Partners meeting being rescheduled 
to September 2025.  

• Councilmember Farrell reported on the June 16, 2025, Neighborhood Advisory Committee 
meeting, which involved a presentation on upcoming volunteer opportunities for the US Kids Golf 
World Championship; the recent NCDOT meeting on the 100 projects occurring within Moore 
County; and on the June 18, 2025, Pinehurst Development Ordinance Update Committee meeting.  

4. Motion to Approve Consent Agenda.

All items listed below are considered routine or have been discussed at length in previous 
meetings and will be enacted by one motion.  No separate discussion will be held unless 
requested by a member of the Village Council.

A. Approval of Village Council Meeting Minutes
• June 10, 2025, Special Meeting Minutes
• June 10, 2025, Closed Session Minutes
• June 10, 2025, Regular Meeting Minutes
• June 10, 2025, Work Session Minutes

End of Consent Agenda.
Upon a motion by Councilmember Ficklin, seconded by Councilmember Morgan, Council unanimously 
approved all items of the Consent Agenda by a vote of 5-0.

5. Public Comments.
Mr. Lew Maurer, Pinehurst resident, spoke in opposition to the Pinehurst No. 6 sidewalk project and 
removal of mature trees for the project.

6. Resolutions. 
A. Consider Resolution 25-22-Changes to the Position Classification and Pay Plan Policy

Mr. Willardson provided a brief introduction on the Position Classification and Pay Plan Policy study.

Ms. Angela Kantor, Human Resources Director, reviewed a memo on the 2025 Position Classification 
and Pay Plan Study conducted by the Village and Central Pines Regional Council, recommended 
Position Classification and Pay Plan Policy changes, and recommended COLA and Merit Increases. 

Ms. Kantor introduced Mr. David Hill, Central Pines Regional Council Representative and Project 
Manager for the Village of Pinehurst Position Classification and Pay Plan Policy study.

Ms. Kantor and Mr. Hill reviewed a Village of Pinehurst Pay/Classification Study Review PowerPoint 
presentation highlighting Expected Study Outcomes, Study Process Overview, Workforce Analysis at 
Beginning of Study (Standard Deviation “Bell” Curve, Distribution of All Employees by Year 
Employed, Distribution of All Employees by Time in Position, Distribution of All Employees Salaries 
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as Percent Above Minimum, Last 10% [16] Employed Displayed by Department, and Last 10% [16] 
Employed Displayed by Position) Market Comparison (The Market and example Position Market 
Analysis Table), Review of Pay Plan (Current Pay Plan and Proposed Pay Plan), Recommendations, 
and Implementation Costs.  

Council, Ms. Kantor, and Mr. Hill discussed the Village’s compensation in comparison to the most 
immediately adjacent jurisdictions, intrinsic factors being an important consideration when 
determining compensation and pay grades, pay grade movements including all employees in the 
position being moved, how pay grade changes will impact benefits, compensation reviews potentially 
being completed prior to the budget process beginning so this information may be considered when 
developing the next fiscal year budget, what constituted the decision to move some positions 2 or 3 
pay grades instead of 1, how pay progressions may occur (certifications, additional training, etc.), and 
bi-annual, Village-wide compensation studies becoming the standard procedure for the Village.   

Upon a motion by Mayor Pro Tem Taylor, seconded by Councilmember Morgan, Council 
unanimously approved Resolution 25-22-Changes to the Position Classification and Pay Plan Policy 
by a vote of 5-0.

RESOLUTION #25-22:
 

A RESOLUTION AMENDING THE POSITION CLASSIFICATION AND PAY PLAN 
POLICY FOR THE VILLAGE OF PINEHURST.

WHEREAS, the Village Council of Pinehurst, North Carolina, adopted the Position Classification 
and Pay Plan Policy on November 17, 2009; and

WHEREAS, the Village Council of Pinehurst, North Carolina, amended the Position Classification 
and Pay Plan Policy on March 11, 2025; and

WHEREAS, changes in the organizational infrastructure and guiding policies and procedures must be 
made as personnel needs of the Village change;

NOW, THEREFORE, BE IT RESOLVED by the Village Council of the Village of Pinehurst, 
North Carolina in a regular meeting assembled this 24th day of June 2025 as follows:

SECTION 1. That the Position Classification and Pay Plan Policy is hereby amended effective 
July 1, 2025; said policy attached hereto as Attachment A and made a part hereof; the same as if 
included verbatim.

SECTION 2.  That the pay ranges in the Position Classification and Pay Plan for the Village of 
Pinehurst are hereby amended by 2.9 percent; said Pay Plans attached hereto as part of 
Attachment B and Attachment C and made a part hereof; the same as if included verbatim.

THIS RESOLUTION passed and adopted this 24th day of June 2025.

VILLAGE OF PINEHURST

STANDARD POLICY

ATTACHMENT A
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SUBJECT: Position Classification and Pay Plan 
Policy Effective Date: 11/17/2009

Department: Human Resources Policy No.: HR-416

Prepared by: Human Resources Revised: 6/24/2025

Approved by: Village Council # of Pages: 5

PURPOSE OF THE POSITION CLASSIFICATION AND PAY PLAN:

The Position Classification and Pay Plan (Attachments B and C) is aimed at providing a complete inventory 
of all authorized positions in the Village service and an accurate description and specification for each 
class of employment.  The Plan standardizes job titles, each of which is indicative of a range of duties 
and responsibilities.

The Plan includes the basic salary ranges for each regular full-time and regular part-time position approved 
by Council.  These ranges are market-based pay grades consisting of minimum, midpoint and 
maximum pay rates.  The Plan also includes basic salary ranges for seasonal, on-call, reserve, and 
other part-time positions working less than 20 hours per week.  These ranges have minimum and 
maximum pay rates.

GENERAL PROVISIONS OF THE PLAN:

Administration and Maintenance
The Village Manager, assisted by the Human Resources Director, is responsible for the administration and 

maintenance of the Plan.  The Human Resources Director should annually review portions of the Plan 
and recommend appropriate changes to the Village Manager.  All employees covered by the Plan 
must be paid at a rate listed within the salary range established for the respective position.

The Plan is intended to provide equitable compensation for all employees, reflecting differences in the 
duties and responsibilities, the comparable rates of pay for positions in private and public employment 
in the area, changes in the impacts of inflation, the financial condition of the Village, and other factors.  
The Human Resources Director will be responsible for making comparative studies of all factors 
affecting the level of salary ranges and for recommending changes to the Village Manager.  The 
Human Resources Director will also conduct a competitive and comparative salary study for each 
position at least every three years.  Any changes increasing or decreasing the assigned salary grade for 
a position or the title for a position, must be approved by Village Council.  Any changes modifying 
the salary ranges in the Plan must also be approved by Village Council.

Starting Salaries
Applicants who are in positions approved in the Plan shall be employed within the salary range for that 

position classification.

Financial Incentives
The Village Manager has the authority to approve certain financial incentives in order to recruit qualified 

candidates for certain positions.  Moving expenses may be reimbursed to newly hired employees who 
are relocating to the Pinehurst area.  Reimbursement amounts will depend on the position and the 
relocation distance.  An automobile allowance may also be offered for certain positions in lieu of an 
assigned Village vehicle.  
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Merit Pay
Merit increases will be based on employee performance from July 1st through June 30th and will be effective 

October 1st for all eligible employees.  Merit increases will range from zero to three percent, with three 
percent being reserved for truly extraordinary performance. Employees will receive a performance 
review, with no salary adjustment, after six months in a new position and then annually thereafter 
immediately following the end of the fiscal year.  

Employees hired between July 1st and December 31st are eligible for a performance-based, prorated merit 
increase the following October. Employees hired between January 1st and June 30th will be eligible for 
a pro-rated merit increase, based on the budgeted merit percentage, the following October.  Upward 
movement within the established salary range for an employee is not automatic, but rather based upon 
specific performance-related reasons and other factors.  All performance reviews are based on an 
employee’s demonstration of the Village’s core values and the behavioral and technical competencies 
listed in their position description as well as the completion of goals.  Employees in supervisory roles 
are also evaluated on leadership attributes.  

Seasonal, on-call, reserve, and other part-time positions working less than 20 hours per week, but at least 
520 hours in the fiscal year, are also eligible for a merit increase.  These employees will be evaluated 
on their job knowledge, demonstration of the Village’s core values and other factors.  Merit increases 
will also be prorated based on hire date as listed above.

Guidelines for determining performance levels and performance pay increases or other performance-related 
movement within the pay grade may be established in procedures approved by the Village Manager.  
The merit increase range is subject to change during the Strategic Operating Plan process, which 
begins in February and ends in June each year.

Lump Sum Payment
Employees who are at the maximum of the salary range for their position classification may be eligible for a 

lump sum payment at performance evaluation time.  Lump sum payments are awarded based on the 
employee’s performance and will also be between zero and three percent. Lump sum payments do not 
become part of base pay.  The lump sum payment range will be the same as the merit increase range 
and is subject to change during the Strategic Operating Plan process, which begins in February and 
ends in June each year.

Cost of Living Adjustments (COLA)
Each year, the position classification and pay plan grades may be adjusted by the annual average consumer 

price index percentage change for the prior calendar year.  Adjustments to pay grades will be effective 
July 1st.  

Employees, including the Village Manager, may also receive a cost-of-living adjustment (COLA) based on 
the annual average consumer price index percentage for the prior calendar year.  Employees who 
work less than 20 hours per week will be eligible for COLA.   Returning camp staff will be eligible 
for COLA at the start of camp unless an internal equity-based increase exceeds COLA amount. 
Recreation instructors are not eligible for COLA.

The COLA will be effective July 1st of the new fiscal year.  COLA will be applied before any other pay 
adjustments.

Salary Effect of Promotions, Demotions, Transfers, Interim Assignments and Reclassifications
Promotions – When an employee is promoted, the employee’s salary will be negotiated within the new 

grade.  The amount of the pay increase depends on performance, degree of increased responsibility, 
time since the last salary adjustment, budget, and other factors.  Promoted employees are still eligible 
for a performance-based merit increase the following October; however, the merit increase will be 
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prorated from the promotion date.

Demotions – When an employee is demoted, the salary normally should be set at the rate in the lower pay 
range, which provides a minimal decrease in pay if action is not the result of corrective action.  If the 
current salary is within the new range, the employee’s salary may be retained at the previous rate.  If 
the demotion is the result of corrective action, the salary may be decreased. 

Transfers – The salary of an employee reassigned to a position in the same class or to a position in a 
different class within the same salary grade should not be changed by reassignment.  However, 
employees transferred to a position in a lower salary grade may receive a decrease in pay.

Interim Assignments – If an employee accepts an interim assignment for a higher-level position that is 
temporarily vacant, the employee may receive a 5% increase for each grade up to 10% or minimum of 
the pay grade, whichever is higher.  The interim assignment must be at least four consecutive weeks.  
Once the interim assignment ends, the employee’s pay will revert to the pay established before the 
interim assignment.

Reclassifications – If a position is reclassified to a higher salary grade, employees in that position may 
receive a 5% increase for each grade up to 10%.  There may be exceptions if the changes in the job 
responsibilities are significant enough to warrant a greater increase or the employee’s salary remains 
below the minimum of the new grade after any adjustment.  

The Village Manager may delay implementation of a pay increase for any employee who has recently 
documented corrective actions and who is not currently meeting all job requirements until such time 
the employee is fully meeting all job requirements.  Otherwise, all employees will be treated 
consistently in the implementation.

Regardless of the position in the new salary grade, employees who have been hired or promoted to a 
position within the past year are not automatically eligible for salary increases due to changes in 
position reclassifications.  

If the position is reclassified to a lower salary grade, the employee’s salary should remain the same.  If the 
employee’s salary is above the maximum established for the new range, the salary of that employee 
shall be maintained at the current level until the range is increased above the employee’s salary. 

Effective Date of Salary Changes
Salary changes approved after the first working day of a pay period shall become effective at the beginning 

of that pay period or at such specific date as may be established pursuant to procedures approved by 
the Village Manager.  Salary adjustments recommended because of the annual salary study are 
effective July 1st once approved by council.   Salary adjustments based on any off-cycle pay and 
classification plan changes will be effective as directed by Village Council.

Payroll Deduction
Deductions shall be made from each employee’s salary, as required by law.  Additional deductions may be 

made upon the request of the employee on determination by the Village Manager as to capability of 
payroll equipment and appropriateness of the deduction.

Composition of the Plan
The Plan should consist of:

a) a grouping of positions in classes which are approximately equal in difficulty and responsibility which 
call for the same general level of qualifications, and which can be equitably compensated within the 
range of pay under similar working conditions;

b) class titles descriptive of the work of the class; and
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c) the appropriate pay grade associated with the position.

Use of the Plan
Class specifications should be descriptive of the type and scope of work performed.  The Plan is to be used:

a) as a guide in recruiting and examining applicants for employment;
b) in determining lines of promotion and developing employee training programs; and
c) in determining salary to be paid for various types of work;

Authorization of the Plan
The Plan shall be approved by the Village Council and will be maintained on file with the Human 

Resources Director.  Copies will be available to all Village employees for review.  New positions shall 
be established upon recommendation of the Village Manager and approval of the Village Council, 
after which the Human Resources Director is responsible for either allocating the new position into the 
appropriate existing class or revising the Plan to establish a new class to which the position may be 
allocated.  The Village Manager may approve changes to existing positions that do not require a 
change in pay grade or a change in title. 

Request for Reclassification
Department Heads may request that a position be reclassified into a different class or pay grade based on 

significant and permanent changes in the level of duties, responsibilities, and/or authorities.  Upon 
receipt of such request, the Human Resources Director will study the request, determine the merit of 
reclassification and if merited, recommend a reclassification and a new pay grade to the Village 
Manager.  Modified positions also may be evaluated for proper position classification.  To assist the 
Village on this review process, Department Heads are expected to:

a) be familiar with the Position Classification and Pay Plan;
b) make sure they are informed about the job duties performed by each employee under their supervision;
c) advise the Human Resources Director of any permanent changes in job duties;
d) make recommendations for changes in position classifications.  These recommendations should be based 

on significant changes in the duties associated with a position and/or in the structure of a department that 
will continue to exist on a long-term basis.  

The Village Council is responsible for approving any recommended reclassifications.  The Village may 
contact outside consultants and other sources to assist in any reclassification decision.

ATTACHMENT B
Village of Pinehurst

Position Classification and Pay Plan FY 2025-2026
FLSA GRADE POSITION MINIMUM MIDPOINT MAXIMUM

13 Streets & Grounds Maintenance Worker I 37,256 46,570 55,884

Parks Maintenance Specialist I
Streets & Grounds Maintenance Worker II

14

Track Specialist

39,119 48,899 58,679

Customer Service Representative
Fleet Service Apprentice
Library and Archives Associate
Parks Maintenance Specialist II
Solid Waste Equipment Operator

15

Track Crew Leader

41,075 51,344 61,613

Administrative Assistant
Firefighter Trainee
Grounds Maintenance Crew Leader

16

Street Maintenance Crew Leader

43,129 53,912 64,694
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Administrative Specialist
Assistant Solid Waste Superintendent
Facilities Maintenance Technician
Financial Services Technician
Firefighter (Non-EMT)
Fleet Service Technician I
Recreation Assistant

17

Telecommunications Specialist I

45,286 56,608 67,929

Administrative & Data Coordinator
Code Compliance Technician
Firefighter EMT (2nd Class, 1st Class)
Fleet Service Techinician II
Human Resources Technician
Library Services and Archives SupervisorE

18

Telecommunications Specialist II

47,551 59,439 71,327

Venue Coordinator
IT Technician
Planning and Zoning Specialist
Police Cadet
Senior Fleet Service Technician

E

19

Track Superintendent

49,929 62,412 74,894

Admin & Telecommunications Coord
Athletic Coordinator
Fire and Life Safety Educator
Parks Maintenance Supervisor
Recreation Programs Coordinator
Senior Firefighter (Fire Engineer)

20

Special Events Coordinator

52,426 65,533 78,639

Code Compliance Specialist
Fire Lieutenant
Grounds Maintenance Supervisor
Police Officer

21

Police Officer-Investigator

55,048 68,810 82,572

E Engineering Technician
E Financial Services Supervisor

Senior Police Officer
Senior Police Officer-Investigator
Stormwater Technician

22

Street Maintenance Supervisor

57,801 72,252 86,702

FLSA GRADE POSITION MINIMUM MIDPOINT MAXIMUM
Building Inspector I
Information Technology Systems Specialist
Master Police Officer
Master Police Officer-Investigator

23

Planner I

60,692 75,865 91,038

Assistant Fire Marshal (I, II, III)
Building Inspector II

E Communications Specialist
Fire Captain (Senior Fire Captain)

E Fleet Maintenance Superintendent
E Human Resources Generalist

Police Sergeant
E Recreation Superintendent
E

24

Solid Waste Superintendent

63,727 79,659 95,591
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Building Inspector III
E Buildings and Grounds Superintendent
E GIS Analyst
E IT Business Analyst
E Senior Planner

25

Village Clerk

66,914 83,643 100,371

Detective Lieutenant
Police Lieutenant

E

26

Principal Planner

70,260 87,825 105,390

E Assistant Public Services Director
Battalion Chief

E IT Infrastructure Administrator
E

27

Planning Supervisor

73,773 92,217 110,660

E Assistant Financial Services Director
Building Code Official

E Library Services and Archives Director
E

28

Police Captain

77,462 96,828 116,193

E 29 Deputy Fire Chief/Fire Marshal 81,336 101,670 122,004

E 30 Organizational Performance Director 85,403 106,754 128,105

E 31 Deputy Police Chief 89,674 112,093 134,511

E 32 Parks and Recreation Director 94,158 117,698 141,237

E 33 Human Resources Director 98,866 123,583 148,299

E Chief Information Officer
E Financial Services Director
E Fire Chief
E Planning and Inspections Director
E

34

Public Services and Engineering Director

103,810 129,763 155,715

E 35 Police Chief 109,001 136,252 163,502

36 114,452 143,065 171,678

E 37 Assistant Village Manager 120,175 150,219 180,263

E=Exempt from the Wage and Hour provisions of the Fair Labor Standards Act (FLSA) 5%=Spread between grades 
2.9%=Grade adjustment from previous year 50%=Spread within the grade

ATTACHMENT C
Village of Pinehurst

Position Classification and Pay Plan (Seasonal, On-Call, Reserve, and Other PT Positions) FY 2025-2026

GRADE POSITION MINIMUM MAXIMUM

11P Facility Supervisor, Recreation $12.35 $18.52

12P Camp Counselor $13.58 $20.37

13P Event Maintenance Staff 
Fair Barn Facility Crew $15.00 $22.50

14P Reserve Firefighter, Non-EMT $15.64 $23.46

15P Reserve Firefighter EMT $16.43 $24.65
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16P Camp Supervisor $16.46 $24.70

17P Fair Barn Assistant $16.98 $25.47

18P Staffing Pool $18.78 $28.17

19P
On-Call Telecommunications Specialist 
Parking Attendant
Library and Archives Associate

$19.75 $29.62

20P Fire Inspector 
Reserve Police Officer $24.01 $36.01

30P Recreation Program Instructors* $30.00 $45.00

B. Consider Resolution 25-23 Reappointment of the Neighborhood Advisory Committee 
Representatives for Clarendon Gardens, Donald Ross, East Lake Pinehurst, Lake Pinehurst 
Association, Monticello, North Lake Pinehurst, Pinehurst No.6, Pinehurst No.7, Pinewild, 
Village Acres, and West Lake Pinehurst
Mayor Pizzella read aloud each representative listed in the resolution for each area.

Councilmember Morgan moved to approve Resolution 25-23 Reappointment of the Neighborhood 
Advisory Committee Representatives for Clarendon Gardens, Donald Ross, East Lake Pinehurst, 
Lake Pinehurst Association, Monticello, North Lake Pinehurst, Pinehurst No.6, Pinehurst No.7, 
Pinewild, Village Acres, and West Lake Pinehurst with all appointments contained therein effective 
July 01, 2025, to serve at the pleasure of the Council until the end of their term on June 30, 2027. 
Seconded by Councilmember Farrell.

Mayor Pro Tem Taylor noted the motion included areas that were not listed in the resolution. 
Councilmember Morgan agreed to restate his motion to include only the areas listed in the resolution.

Upon a motion by Councilmember Morgan, seconded by Mayor Pro Tem Taylor, Council 
unanimously Resolution 25-23 Reappointment of the Neighborhood Advisory Committee 
Representatives for Clarendon Gardens, Donald Ross, Lake Pinehurst Association, North Lake 
Pinehurst, Pinehurst No.6, Pinehurst No.7, and Village Acres with all appointments contained therein 
effective July 01, 2025, to serve at the pleasure of the Council until the end of their term on June 30, 
2027 by a vote of 5-0.

RESOLUTION #25-23:

A RESOLUTION REAPPOINTING THE NEIGHBORHOOD ADVISORY COMMITTEE 
REPRESENTATIVE FOR CLARENDON GARDENS, DONALD ROSS, LAKE 
PINEHURST ASSOCIATION, NORTH LAKE PINEHURST, PINEHURST NO.6, 
PINEHURST NO.7, AND VILLAGE ACRES 

WHEREAS, the Village of Pinehurst established a Neighborhood Advisory Committee (NAC) in 
2008; and

WHEREAS, the Village of Pinehurst officially reorganized the Neighborhood Advisory Committee 
(NAC) under the leadership of the Village Council of the Village of Pinehurst on the 11th day of April 
2023; and 

WHEREAS, the below Neighborhood Advisory Committee Representatives and the Village Council 
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of Pinehurst are desirous of the Representatives continuing to serve as members of the Neighborhood 
Advisory Committee for an additional term.

NOW, THEREFORE, BE IT RESOLVED by the Village Council of the Village of Pinehurst, 
North Carolina in a Regular Meeting assembled this 24th day of June 2025 as follows:

Ms. Fiona Fuller is reappointed as a representative of the Clarendon Gardens area on the 
Neighborhood Advisory Committee, effective July 01st, 2025, said term to expire June 30th, 
2027.

Ms. Jennifer Tomilin is reappointed as a representative of the Donald Ross area on the 
Neighborhood Advisory Committee, effective July 01st, 2025, said term to expire June 30th, 
2027.

Mr. Jeffrey Heintz is reappointed as a representative of the Lake Pinehurst Association area on 
the Neighborhood Advisory Committee, effective July 01st, 2025, said term to expire June 30th, 
2027.

Ms. Carolyn Jamison is reappointed as a representative of the North Lake Pinehurst area on the 
Neighborhood Advisory Committee, effective July 01st, 2025, said term to expire June 30th, 
2027.

Mr. Kevin Fitzpatrick is reappointed as a representative of the Pinehurst No.6 area on the 
Neighborhood Advisory Committee, effective July 01st, 2025, said term to expire June 30th, 
2027.

Ms. Kimberly Davis is reappointed as a representative of the Pinehurst No.7 area on the 
Neighborhood Advisory Committee, effective July 01st, 2025, said term to expire June 30th, 
2027.

Mr. Kevin Mckinney is reappointed as a representative of the Village Acres area on the 
Neighborhood Advisory Committee, effective July 01st, 2025, said term to expire June 30th, 
2027.

THIS RESOLUTION passed and adopted this 24th day of June 2025.

C. Consider Resolution 25-28 Appointment of the Neighborhood Advisory Committee 
Representative for Country Club of North Carolina (CCNC), Linden Road West, and Pinewild
Mayor Pizzella read aloud each representative listed in the resolution for each area.

Upon a motion by Mayor Pro Tem Taylor, seconded by Councilmember Morgan, Council 
unanimously Resolution 25-28 Appointment of the Neighborhood Advisory Committee 
Representative for Country Club of North Carolina (CCNC), Linden Road West, and Pinewild with 
all appointments contained therein effective June 24, 2025, to serve at the pleasure of the Council until 
the end of their term on June 30, 2027 by a vote of 5-0.

 RESOLUTION #25-28:

A RESOLUTION APPOINTING THE NEIGHBORHOOD ADVISORY COMMITTEE 
REPRESENTATIVE FOR COUNTRY CLUB OF NORTH CAROLINA (CCNC), LINDEN 
ROAD WEST, AND PINEWILD 

WHEREAS, the Village of Pinehurst established a Neighborhood Advisory Committee (NAC) in 
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2008; and

WHEREAS, the Village of Pinehurst officially reorganized the Neighborhood Advisory Committee 
(NAC) under the leadership of the Village Council of the Village of Pinehurst on the 11th day of April 
2023; and 

WHEREAS, the below Neighborhood Advisory Committee Representatives and the Village Council 
of Pinehurst are desirous of the Representatives serving as members of the Neighborhood Advisory 
Committee.

NOW, THEREFORE, BE IT RESOLVED by the Village Council of the Village of Pinehurst, 
North Carolina in a Regular Meeting assembled this 24th day of June 2025 as follows:

Mr. Gregg Johnson is appointed as a representative of the CCNC area on the Neighborhood 
Advisory Committee, effective June 24th, 2025, said term to expire June 30th, 2027.

Mr. Mac Brown is appointed as a representative of the Linden Road West area on the 
Neighborhood Advisory Committee, effective June 24th, 2025, said term to expire June 30th, 
2027.

Mr. Joseph Shea is appointed as a representative of the Pinewild area on the Neighborhood 
Advisory Committee, effective June 24th, 2025, said term to expire June 30th, 2027.

THIS RESOLUTION passed and adopted this 24th day of June 2025.

D. Consider Resolution 25-26 Directing the Clerk to Investigate a Petition for Annexation Received 
Under NC GS § 160A-31 (Foxfire & Linden Condos)
Mr. Willardson reviewed a memo providing background on the annexation request, purpose for the 
resolution, and key details of the property proposed for annexation.

Upon a motion by Mayor Pro Tem Taylor, seconded by Councilmember Morgan, Council 
unanimously approved Resolution 25-26 Directing the Clerk to Investigate a Petition for Annexation 
Received Under NC GS § 160A-31 (Foxfire & Linden Condos) by a vote of 5-0.

RESOLUTION #25-26:

A RESOLUTION DIRECTING THE CLERK TO INVESTIGATE A PETITION RECEIVED 
UNDER NC GS § 160A-31 

WHEREAS, a petition requesting annexation of an area described in said petition was received on 
June 24, 2025, by the Village Council (Attachment A); and

WHEREAS, NC GS § 160A-31 provides that the sufficiency of the petition shall be investigated by 
the Village Clerk before further annexation proceedings may take place; and 

WHEREAS, the Village Council of the Village of Pinehurst deems it advisable to proceed in 
response to this request for annexation.

NOW, THEREFORE, BE IT RESOLVED by the Village Council of the Village of Pinehurst, 
North Carolina in a Regular Meeting assembled this 24th day of June 2025 as follows:

The Village Clerk is hereby directed to investigate the sufficiency of the above described petition 
and to certify as soon as possible to the Village Council the result of their investigation.
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THIS RESOLUTION passed and adopted this 24th day of June 2025.
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E. Consider Resolution 25-24 Approving an Additional Employee Holiday and Additional 
Vacation Hours
Ms. Kantor reviewed a memo detailing the proposed additional employee holiday (Juneteenth) and 
additional vacation hours accrual schedule.

Council, Mr. Willardson, and Ms. Kantor discussed the proposed vacation accrual schedule for the 
Village versus the current Moore County vacation accrual schedule, what time transfers from one 
government entity to the Village, the last review of vacation accrual rates having been done 17 years 
ago, how hours are rolled over or paid out, the last time an additional holiday was added being 5 years 
ago, the average number of holidays offered by government entities in North Carolina being 12.7 with 
the three immediately adjacent municipalities / jurisdictions offering 12, the proposal of recognizing 
Juneteenth as a holiday bring the Village’s holiday recognition more in line with national / federal / 
state trends, how the additional time off may impact staffing / coverage of departments and the 
potential need for additional PTEs or FTEs, and the importance of vacation / holidays in recruiting.

Council deliberated whether additional analysis of the impact an additional holiday will have on 
department coverage is needed and whether to separate the approval of additional vacation hours from 
the approval of an additional employee holiday.
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Councilmember Morgan motioned to approve Resolution 25-24 Approving an Additional Employee 
Holiday and Additional Vacation Hours, seconded by Councilmember Farrell.

Mayor Pizzella motioned to amend Councilmember Morgan’s motion to exclude approval of the 
additional employee holiday and only include approval of additional vacation hours, seconded by 
Councilmember Ficklin. Motion amendment failed by a vote of 2-3 with Mayor Pro Tem Taylor, 
Councilmember Morgan, and Councilmember Farrell dissenting.

Upon a motion by Councilmember Morgan, seconded by Councilmember Farrell, Council approved 
Resolution 25-24 Approving an Additional Employee Holiday and Additional Vacation Hours by a 
vote of 4-1 with Mayor Pizzella dissenting.

RESOLUTION #25-24:
  

A RESOLUTION APPROVING AN INCREASE TO THE VACATION ACCRUAL 
SCHEDULE AND THE ADDITION OF JUNETEENTH AS A RECOGNIZED HOLIDAY 
FOR ELIGIBLE VILLAGE EMPLOYEES.

WHEREAS, the Village Council of Pinehurst, North Carolina, recognizes the importance of 
providing competitive and equitable benefits to its employees to support recruitment, retention, and 
morale; and

WHEREAS, the Village currently provides vacation leave according to an established accrual 
schedule that reflects years of service; and

WHEREAS, after review and recommendation from the Village Manager and Human Resources, it 
has been determined that increasing the vacation accrual schedule will enhance employee satisfaction 
and align with industry best practices; and

WHEREAS, the federal and state governments have designated June 19 (Juneteenth National 
Independence Day) as a recognized holiday commemorating the end of slavery in the United States; 
and

WHEREAS, the Village Council desires to recognize this important day by designating Juneteenth as 
an official paid holiday for all eligible Village employees.

NOW, THEREFORE, BE IT RESOLVED by the Village Council of the Village of Pinehurst, 
North Carolina in a regular meeting assembled this 24th day of June 2025, as follows:

SECTION 1. The vacation accrual schedule will increase effective January 1, 2026; and said 
schedule is listed below and made a part hereof; the same as if included verbatim.  This schedule 
shall apply to all eligible employees.

 
20-hr 
week

30-hr week 40-hr week 12-hr shift 24-hr shift Dept Dir/ 
Managers

0-1 
yrs

48 72 96 101 130 204

2-4 
yrs

54 81 108 113 146 204

5-9 
yrs

66 99 132 139 178 204
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10-15 
yrs

78 117 156 164 211 204

15-19 
yrs

90 135 180 189 243 204

20+ 
yrs

102 153 204 214 275 204

SECTION 2. The official list of paid holidays observed by the Village will include June 19 
(Juneteenth National Independence Day) effective July 1, 2026 and shall apply to all eligible 
employees.

THIS RESOLUTION passed and adopted this 24th day of June 2025.

F. Consider Resolution 25-25-Retiree Benefit Allowance
Mr. J. Carlton Cole, Assistant Village Manager, and Ms. Kantor reviewed a memo detailing the 
proposed retiree benefit allowance.

Council and Ms. Kantor discussed how the proposed benefit compares to those offered by Aberdeen 
or Southern Pines, how many current employees would be eligible for the benefit allowance, how an 
employee retiring then taking a new job with benefits would be handled, additional forecasting of 
costs being needed, allowing an employee to continue with their coverage as self-pay after retirement 
not being sustainable, and the possibility of capping the amount of allowance paid to help mitigate 
costs. 

Council deliberated whether to decide now or to revisit the possibility of a retirement benefit 
allowance in the future after additional cost analysis has been done and additional benefit options have 
been researched.

Council agreed further cost analysis and benefit options were needed before consideration of a retiree 
benefit allowance may be made. No motion was made. 

7. Other Business.
None 

8. Motion to Adjourn.
Upon a motion by Councilmember Farrell, seconded by Mayor Pro Tem Taylor, Council unanimously 
approved to adjourn the Regular Meeting by a vote of 5-0 at 06:43 p.m.

Respectfully Submitted,

Shannon Konstantinou
Village Clerk

A videotape of this meeting is located on the Village website: www.vopnc.org 
Vision: The Village of Pinehurst is a charming, vibrant community, which reflects our rich history and traditions.

Mission: Promote, enhance, and sustain the quality of life for residents, businesses, and visitors.
Values: Service, Initiative, Teamwork, and Improvement
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June 24, 2025, Work Session Minutes 

ADDITIONAL AGENDA DETAILS: 
 
FROM: Shannon Konstantinou, Village Clerk 
CC: Village Council; Doug Willardson 
DATE OF MEMO: 06/30/2025 
 
MEMO DETAILS 
 
 
ATTACHMENTS 
1. 06.24.2025 DRAFT Work Session Minutes 
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Village Council
Minutes for the Work Session of June 24, 2025

Assembly Hall
395 Magnolia Road

Pinehurst, North Carolina
04:30 p.m.

The Village of Pinehurst Village Council held a Work Session Meeting at 06:43 p.m., Tuesday, June 24, 2025, in 
the Assembly Hall of Village Hall, 395 Magnolia Road, Pinehurst, North Carolina.

The following were in attendance in Assembly Hall:
Mr. Patrick Pizzella, Mayor
Dr. Jeff Morgan, Councilmember
Mr. John Taylor, Mayor Pro Tem
Ms. Barb Ficklin, Councilmember 
Mr. Jack Farrell, Councilmember
Mr. Doug Willardson, Village Manager
Ms. Shannon Konstantinou, Village Clerk
Mr. Jason Whitaker, Chief Information Officer

And approximately 0 members of the audience in attendance, in addition to 4 staff and 1 press.

1. Call to Order.
Mayor Pizzella called the Village Council Work Session to order at 06:56 p.m.

2. General Business.
A. Discussion of Website Analytics

Ms. Kristin Bunton, Communications Specialist, reviewed a Website Review PowerPoint 
presentation highlighting Analytics and Trends (Our Website Visits and VOP Top 10 List), Survey 
Driven Actions, External Platforms – Currently Using, Maintenance, and The Future and Expected 
Trends.  

Council, Mr. Willardson, and Ms. Bunton discussed the number of website visits during a US Open 
year versus a non-US Open year, how to determine unique user numbers, reducing the number of 
items on the Hot Topics page to refine focus, the use of NAC contact lists and how to leverage these 
lists to engage residents more, MYVOP user and request data, the difficulty of finding information on 
the website due to the vast amount of information contained there, the use of Google Analytics in 
gathering information on website usage, how information or documents are expired / archived on the 
website, the popularity and importance of the newsletters, resident / user engagement / subscriptions 
via social media outlets, and the use of YouTube beyond Council and Advisory Board meetings. 

Ms. Bunton recognized the unique privilege the Village has with access to a locally owned media 
outlet such as The Pilot and thanked The Pilot for their continued engagement with and coverage of 
the Village.   

B. Update on Current Capital Projects
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Mr. Willardson reviewed a memo outlining the major capital projects currently in progress (Library 
Design and Construction, No. 6 Neighborhood Sidewalk Installation, Chinquapin and Magnolia 
Intersection Improvements and Stormwater Upgrades, Harness Track Grooms Quarters and 
Restrooms, and Trail Development Along Airport Road) and provided Council with updates on each 
project. 

C. Discussion of Requesting a Donald Ross Stamp with the USPS
Mr. Willardson reviewed a memo detailing the process for requesting a stamp commemorating 
Donald Ross and a draft letter for the Village to submit to USPS.

Council agreed to ask additional organizations related to the legacy of Donald Ross for letters of 
support and to submitting the request for the stamp along with the letter of support from the Village.

Council also asked Mr. Willardson to coordinate with Ms. Audrey Moriarty, Library Services & 
Archives Director, on the submission and solicitation of additional letters of support.

3. Closed Session
Village Council will hold a Closed Session pursuant to NCGS § 143-318.11(a)(5) to establish, or to instruct 
the public body's staff or negotiating agents concerning the position to be taken by or on behalf of the public 
body in negotiating (i) the price and other material terms of a contract or proposed contract for the acquisition 
of real property by purchase, option, exchange, or lease; or (ii) the amount of compensation and other material 
terms of an employment contract or proposed employment contract.

Upon a motion by Mayor Pro Tem Taylor, seconded by Councilmember Farrell, Council unanimously 
approved to recess the Work Session and enter the Closed Session pursuant to NCGS § 143-318.11(a)(5) to 
establish, or to instruct the public body's staff or negotiating agents concerning the position to be taken by or 
on behalf of the public body in negotiating (i) the price and other material terms of a contract or proposed 
contract for the acquisition of real property by purchase, option, exchange, or lease; or (ii) the amount of 
compensation and other material terms of an employment contract or proposed employment contract by a vote 
of 5-0 at 07:47 p.m.

Upon a motion by Mayor Pro Tem Taylor, seconded by Councilmember Ficklin, Council unanimously 
approved to adjourn the Closed Session and re-enter the Work Session by a vote of 5-0 at 08:09 p.m.

4. Motion to Adjourn.
Upon a motion by Mayor Pro Tem Taylor, seconded by Councilmember Morgan, Council unanimously 
approved to adjourn the Work Session by a vote of 5-0 at 08:10 p.m.

Respectfully submitted,

Shannon Konstantinou
Village Clerk

A videotape of this meeting is located on the Village website: www.vopnc.org
Vision: The Village of Pinehurst is a charming, vibrant community, which reflects our rich history and traditions.

Mission: Promote, enhance, and sustain the quality of life for residents, businesses, and visitors.
Values: Service, Initiative, Teamwork, and Improvement
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June 24, 2025, Closed Session Minutes 

ADDITIONAL AGENDA DETAILS: 
 
FROM: Shannon Konstantinou, Village Clerk 
CC: Village Council; Doug Willardson 
DATE OF MEMO: 06/30/2025 
 
MEMO DETAILS 
 
 
ATTACHMENTS 
1. 06.24.2025 DRAFT CLS Minutes 
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Consider Resolution 25-29 Honoring Ms. Sonja Rothstein (P&Z / BOA) 

ADDITIONAL AGENDA DETAILS: 
 
FROM: Shannon Konstantinou, Village Clerk 
CC: Village Council; Doug Willardson 
DATE OF MEMO: 06/17/2025 
 
MEMO DETAILS 
 
 
ATTACHMENTS 
1. DRAFT Resolution 25-29 Honoring Ms. Sonja Rothstein 
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Resolution 25-29

A Resolution Honoring the Service of
Ms. Sonja Rothstein

WHEREAS, Ms. Sonja Rothstein has been a dedicated and invaluable member of the 
Village of Pinehurst community; and

WHEREAS, Ms. Rothstein served with distinction on the Planning & Zoning Board and 
Board of Adjustment from 2019 to 2025, generously volunteering her time and expertise, and 
making significant contributions to the thoughtful and responsible growth of the Village; and

WHEREAS, Ms. Rothstein was instrumental in the development of the Village Place and 
Pinehurst South Small Area Plans and Form-Based Guidance Plans, which were adopted by the 
Village Council in May of 2023; and

WHEREAS, Ms. Rothstein’s contributions to these Boards has had a profound and lasting 
impact on the Village of Pinehurst.

Now, Therefore, Be It Resolved by the Village Council of the Village of Pinehurst, North 
Carolina, in a Regular Meeting assembled this 08th day of July 2025 as follows:

Section 1.  That the Village Council hereby expresses, on behalf of the citizens of 
Pinehurst, its sincere gratitude and appreciation to Ms. Sonja Rothstein for her exemplary service 
and dedication to the community.

Section 2. That a copy of this resolution be spread upon the permanent minutes of the 
Village of Pinehurst and a copy thereof, duly executed by the Mayor, be presented to Ms. Rothstein 
as a token of our esteem.

This Resolution passed and adopted this 08th day of July 2025.

VILLAGE OF PINEHURST
  VILLAGE COUNCIL

(Municipal Seal)

By:

________________________
Patrick Pizzella, Mayor
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Discussion on U.S. Kids Events in Downtown Pinehurst 

ADDITIONAL AGENDA DETAILS: 
 
FROM: Doug Willardson, Village Manager 
CC: Village Council;  
DATE OF MEMO: 07/01/2025 
 
MEMO DETAILS 
On Tuesday, July 29, the Village of Pinehurst will once again host the Parade of Nations, the official 
opening ceremony for the U.S. Kids Golf World Championship—the world’s largest junior golf 
tournament.The event is expected to draw over 5,000 participants and family members, who will 
march in a festive parade beginning at Shaw Road and Carolina Vista Drive, and ending in Tufts Park 
in the heart of our downtown. Shari Czar from U.S. Kids Golf will be presenting a little about the 
organization which will host their tournament in Pinehurst for the 20th consecutive year in 2025.  
 
The parade will include: 

• U.S. Kids Golf participants and families from around the world 
• Marching bands 
• Color guard 
• Floats and decorated vehicles 

Event Schedule: 

• Setup: 8:00 AM – 6:00 PM 
• Parade/Event Time: 6:00 PM – 8:00 PM 
• Breakdown/Cleanup: 8:00 PM – 9:00 PM 

We are excited to host this vibrant international event in the Village center. It not only showcases our 
community to visitors from around the globe but also supports local businesses and reinforces 
Pinehurst’s reputation as a premier destination for youth golf and family-friendly activities. 
 
ATTACHMENTS 
1. Event Map 
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Consider Resolution 25-27 Fixing Date of Public Hearing on Question of 

Annexation Pursuant to NC GS § 160A-31 (Foxfire & Linden Condos) 
ADDITIONAL AGENDA DETAILS: 

 
FROM: Shannon Konstantinou, Village Clerk 
CC: Village Council; Doug Willardson 
DATE OF MEMO: 06/17/2025 
 
MEMO DETAILS 
 
 
ATTACHMENTS 
1. DRAFT Resolution 25-27 Fixing Date of Public Hearing on Question of Annexation Pursuant to 

NC GS § 160A-31 (Foxfire & Linden Condos) 
2. Foxfire & Linden Condos Annexation Certificate of Sufficiency_Attachments A & B 
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RESOLUTION #25-27:

A RESOLUTION FIXING DATE OF PUBLIC HEARING ON QUESTION OF ANNEXATION 
PURSUANT TO NC GS § 160A-31 

WHEREAS, a petition requesting annexation of the area described herein has been received; and

WHEREAS, the Village Council has by resolution directed the Village Clerk to investigate the 
sufficiency of the petition; and 

WHEREAS, certification by the Village Clerk as to the sufficiency of the petition has been made.

NOW, THEREFORE, BE IT RESOLVED by the Village Council of the Village of Pinehurst, North 
Carolina in a Regular Meeting assembled this 08th day of July 2025 as follows:

Section 1. A public hearing on the question of annexation of the area described herein will be 
held at Assembly Hall of Village Hall, 395 Magnolia Rd., Pinehurst, NC 28374 on the 22nd day of 
July 2025 at 04:30 p.m.

Section 2. The area proposed for annexation is described as follows:

BEING ALL OF THE 0.91 ACRES OF THE SUNRISE ASSURANCE SERVICES, INC. TRACT LOCATED IN 
MINERAL SPRINGS TOWNSHIP, MOORE COUNTY, NORTH CAROLINA DESCRIBED IN DEED BOOK 
3312 PAGE 80-82 RECORDED IN THE MOORE COUNTY REGISTRY, AND BEING MORE 
PARTICULARLY DESCRIBED AS FOLLOWS:

BEGINNING AT AN EXISTING MAG NAIL INSIDE THE RIGHT OF WAY OF FOXFIRE ROAD LOCATED 
117’ FROM THE INTERSECTION OF LINDEN ROAD AND FOXFIRE ROAD; THENCE FROM THE 
BEGINNING SOUTH 41 DEGREES 08 MINUTES 43 SECONDS EAST 28.98 FEET TO AN EXISTING MAG 
NAIL INSIDE THE RIGHT OF WAY OF LINDEN ROAD ; THENCE SOUTH 31 DEGREES 36 MINUTES 04 
SECONDS WEST 318.11 FEET TO AN 5/8” EXISTING IRON ROD 1” BELOW GROUND; THENCE NORTH 
82 DEGREES 03 MINUTES 46 SECONDS WEST 106.14 FEET TO AN 4”x4” EXISTING CONCRETE 
MONUMENT 2” ABOVE GROUND; THENCE NORTH 30 DEGREES 05 MINUTES 08 SECONDS WEST 
149.32 FEET TO AN 4”x4” EXISTING CONCRETE MONUMENT FLUSH WITH GROUND INSIDE THE 
RIGHT OF WAY OF FOXFIRE ROAD; THENCE NORTH 65 DEGREES 33 MINUTES 25 SECONDS EAST 
359.85 FEET TO THE POINT AND PLACE OF BEGINNING CONTAINING 1.09 ACRES (0.91 ACRES LESS 
RIGHT OF WAY).

Section 3. Notice of the public hearing shall be published in The Pilot, a newspaper having 
general circulation in the Village of Pinehurst, at least ten (10) days prior to the date of the public hearing.

THIS RESOLUTION passed and adopted this 08th day of July 2025.

            VILLAGE OF PINEHURST
                VILLAGE COUNCIL            
             (Municipal Seal)

By: _____________________________
             Patrick Pizzella, Mayor 

Attest:                                                                         Approved as to Form:

______________________________                        ________________________________
Shannon Konstantinou, Village Clerk                       Michael J. Newman, Village Attorney

Page 33 of 57



Page 34 of 57



Annexation 
No Fee 

 (Revised 09/2019) 

Planning and Inspections Department 
395 Magnolia Rd - Pinehurst, North Carolina 28374 

(910) 295-8660 - Fax (910) 295-1396 – www.vopnc.org
Page 1 of 2 

Annexation Information 

Per NCGS 160A-31, a property owner may petition the Village of Pinehurst for voluntary annexation of 
property contiguous to the existing corporate limits.  Owners of property that is non-contiguous to the existing 
corporate limits of the Village may petition the Village of Pinehurst for voluntary annexation under the authority 
contained in NCGS 160A-58.1. 

Intake Information  

Property Address 
Street Address  

City, State, Zip Code  

Parcel ID #  

Owner Information 
Name  Home Phone # 

Street Address  Mobile Phone #  

City, State, Zip Code  Business Phone # 

Email  

Licensed Professionals 
 (License #s must include all letters and numbers as filed with the NC Licensing Board) 

Surveyor (Required) 
License #  

Name  

Street Address  

City, State, Zip  

Phone #  

Email  

Applicant 
Name  Other Phone # 

Email  Street Address  

Mobile Phone #  City, State, Zip 
Code  

150 Foxfire Rd
Aberdeen, NC 28315
97000954

SUNRISE ASSURANCE SERVICES INC

PO BOX 1457
VASS, NC 28394

Pride Custom Homes, Inc.
pridebuiltnc@gmail.com

910-303-4828

30 McFarland Rd

Pinehurst, NC  28374

910-303-4828

pridebuiltnc@gmail.com

L-5423

David R. Essick - DZT Lands Surveying PLLC
7500 NC Hwy 15/501 Suite 5
West End, NC 27376

910-420-1325
david@dztsurveying.com
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Annexation 
No Fee 

 (Revised 09/2019) 

Planning and Inspections Department 
395 Magnolia Rd - Pinehurst, North Carolina 28374 

(910) 295-8660 - Fax (910) 295-1396 – www.vopnc.org
Page 2 of 2 

Project Information 
Description of Area to be 
Annexed  

Number of Acres to be 
Annexed 

Reason for Annexation  

Location Information 
Zoning District  

Overlay District � Historic Preservation Overlay District � N/A 
� Pinehurst South Overlay District 

Roads � Public � Private 
Water Provider  

Sewer Provider  

Required Documents 
� Map of Property to be Annexed (with Existing Village Corporate Limits Shown) 
� Last Deed of Record 
� Boundary Survey of Property to be Annexed 
� Metes and Bounds Description 

Certification 

The undersigned _______________________________, being owner of all real property located within the area 
described in the attached metes and bounds description, requests that such are be annexed into the Village of 
Pinehurst, North Carolina. 

Owner Signature: Date: 

0.91 AC

A triangle parcel that at the intersection of and bordered by Foxfire Rd and Linden Rd.

R-MF
x

x

x
x
x
x

Moore County
Moore County

The applicant is proposing to build a 5 unit townhome building. 
and will also be applying for a special intensity allocation, as required for the project
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Survey Report | Melba Cross| JN# 2227 
 

NC Firm: P-2686 | Suite 5 7500 NC Hwy 15/501, West End, NC 27376 | 910-420-1325 
 

A CERTAIN TRACT OR PARCEL OF LAND SITUATED IN MINERAL SPRINGS 
TOWNSHIP, MOORE COUNTY, NORTH CAROLINA, FRONTING IN THE 
INTERSECTION OF LINDEN ROAD AND FOXFIRE ROAD AND LYING TO THE 
SOUTHWEST THEREFROM, LOCATED ABOUT TWO MILES WEST OF NC HWY. 
5, AND BEING FURTHER DESCRIBED AS FOLLOWS: 

BEGINNING AT AN EXISTING MAG NAIL INSIDE THE RIGHT OF WAY OF 
FOXFIRE ROAD LOCATED 117’ FROM THE INTERSECTION OF LINDEN ROAD 
AND FOXFIRE ROAD; THENCE FROM THE BEGINNING SOUTH 41 DEGREES 
08 MINUTES 43 SECONDS EAST 28.98 FEET TO AN EXISTING MAG NAIL 
INSIDE THE RIGHT OF WAY OF LINDEN ROAD ; THENCE SOUTH 31 DEGREES 
36 MINUTES 04 SECONDS WEST 318.11 FEET TO AN 5/8” EXISTING IRON ROD 
1” BELOW GROUND; THENCE NORTH 82 DEGREES 03 MINUTES 46 SECONDS 
WEST 106.14 FEET TO AN 4”x4” EXISTING CONCRETE MONUMENT 2” ABOVE 
GROUND; THENCE NORTH 30 DEGREES 05 MINUTES 08 SECONDS WEST 
149.32 FEET TO AN 4”x4” EXISTING CONCRETE MONUMENT FLUSH WITH 
GROUND INSIDE THE RIGHT OF WAY OF FOXFIRE ROAD; THENCE NORTH 65 
DEGREES 33 MINUTES 25 SECONDS EAST 359.85 FEET TO THE POINT AND 
PLACE OF BEGINNING CONTAINING 1.09 ACRES (0.91 ACRES LESS RIGHT OF 
WAY).  
 

 
 

 

David R. Essick         Professional Land Surveyor              L-5423 
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June 19, 2025 E
1 inch = 100 feet

0 90 18045 Feet
Name: 

Parcel ID:
Deeded Acres:

SUNRISE ASSURANCE SERVICES INC

97000954
0.988
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Printable page
PARID: 97000954 LINDEN RD
TOWNSHIP: 063 CITYNAME: VASS NBHD: 906
SUNRISE ASSURANCE SERVICES INC ROLL: REAL

Parcel

ParID / PIN: 97000954 / 854220818793
Record Type: REAL
Tax Year: 2025
Tax Jurisdiction: D : D
Township: 06 : MINERAL SPRINGS

Owner

Account Number: 83799450
Name: SUNRISE ASSURANCE SERVICES INC
   
Mailing Address: PO BOX 1457
   
  VASS NC 28394 1457

Legal

Physical Address: LINDEN RD
Legal Description 1: LA FORET
Zoning: R MF
Plat Cabinet:  
Slide:  

Recorded Transaction

Date Book Page Sale Price Validity Code
08-OCT-2007 3312 80 0
07-JUL-2000 1638 160 0
29-FEB-2000 1597 388 0
22-OCT-1999 1562 344 0

Description

NBHD Code / Name: 906 :
Class: RV : RES VACANT
Land Use: R00 : RES VACANT
Living Units: 0
Topography: 1 : LEVEL
Location: :
Parking: :
Traffic: :
Utilities: 1 :
  :
Restrictions: :
Deeded Acres: 1.09
Calculated Acres: .988
VC Notice / VC Date: R : 17-MAR-23

Field Notes

Note: Number:
SF 00021486 1

Valuation

Appraised Land: 59,280
Appraised Building: 0
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  1 of 4  

Appraised Total: 59,280
Deferred: 0
Exempts/Excluded: 0
Assessed Real: 59,280
Personal:  
Total Assessed: 59,280

Legal Description

Tax Jurisdiction: D :
Township: 06 : MINERAL SPRINGS
Property Address: LINDEN RD
Unit Desc:  
Unit #:  
Legal Desc 1: LA FORET
Legal Desc 2:  
Legal Desc 3: 83799450 00001
Note 1: SF-00021486
Note 2:  
Deeded Acres: 1.09
Calculated Acres: 0.99
Sq Ft:  
Plat Book-Page/Subd #:  
Subdivision Name:  
Subd Block:  
Subd Lot:  
Condo Bldg #:  
Condo Unit #:  
Subd Code:  

Sales

Sale Date Book Page Sale Price Grantor Grantee
08-OCT-2007 3312 80 0 SUNRISE ASSURANCE SERVICES INC
07-JUL-2000 1638 160 0 SUNRISE INVESTMENT GROUP
29-FEB-2000 1597 388 0 W W DABBS CONSTRUCTION, INC
22-OCT-1999 1562 344 0 NEILL, HELEN F &

Sale Details

Sales Date: 08-OCT-2007
Transfer Date:  
   
Book: 3312
Page: 80
   
Sales Price: 0
Sales Adjustment:  
Adjusted Reason: :
Adjusted Sales Price:  
Market: :
Total Assessment:  
   
Instrument Type: WD : DEED
Instrument No:  
   
Qualify or Disqualify Code: :
Sales Type: :
Source: :
   
Grantor:  
Grantee: SUNRISE ASSURANCE SERVICES INC
Notes:  
  STPY 2007
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Land

Land Line #: 1
Land Type: A : Acreage
Land Code: 5 :
PUV:  
Acres: .988
Sq Ft: 43,037
Lots/Units:  
Influence Reason: 4 : SHAPE OR SIZE
Influence %: -25
Influence Reason: :
Influence %:  
Notes:  

Summary Totals

Total Land Value Total Acres $ / Acre / SF $ / Unit
59,280 .988 60000 1.38 0

Real Values

Land Value: 59,280
Building Value: 0
Appraised Real Value: 59,280
Appraised Personal:  
Total Appraised Value 59,280
   
Property Class: RV
Reason Code: :
LUC: R00

Exemptions and Exclusions

Deferred Value: 0
Senior / Disabled: 0
Veteran: 0
Historic: 0
100% E Class Ex: 0
Partial E Class Ex: 0
Total Exempt/Excluded/Deferred: 0

Assessed Valuation

Total Appraised Value (Real and Personal): 59,280
Total Exempt/Excluded/Deferred: 0
Total Assessed (Taxable): 59,280

Parcel

ParID / PIN: 97000954 / 854220818793
Record Type: REAL
Tax Year: 2025
Tax Jurisdiction: D : D
Township: 06 : MINERAL SPRINGS

Owner

Account Number: 83799450
Name: SUNRISE ASSURANCE SERVICES INC
   
Mailing Address: PO BOX 1457
   
  VASS NC 28394 1457
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Legal

Physical Address: LINDEN RD
Legal Description 1: LA FORET
Zoning: R MF
Plat Cabinet:  
Slide:  

Recorded Transaction

Date Book Page Sale Price Validity Code
08-OCT-2007 3312 80 0
07-JUL-2000 1638 160 0
29-FEB-2000 1597 388 0
22-OCT-1999 1562 344 0

Description

NBHD Code / Name: 906 :
Class: RV : RES VACANT
Land Use: R00 : RES VACANT
Living Units: 0
Topography: 1 : LEVEL
Location: :
Parking: :
Traffic: :
Utilities: 1 :
  :
Restrictions: :
Deeded Acres: 1.09
Calculated Acres: .988
VC Notice / VC Date: R : 17-MAR-23

Field Notes

Note: Number:
SF 00021486 1

Valuation

Appraised Land: 59,280
Appraised Building: 0
Appraised Total: 59,280
Deferred: 0
Exempts/Excluded: 0
Assessed Real: 59,280
Personal:  
Total Assessed: 59,280

Item    Area
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Discuss and Approve Contract with Taylortown for Fire Suppression Services 

ADDITIONAL AGENDA DETAILS: 
 
FROM: Doug Willardson, Village Manager 
CC: Village Council;  
DATE OF MEMO: 07/01/2025 
 
MEMO DETAILS 

The Town of Taylortown has long relied on the Village of Pinehurst to provide fire protection services 
under a contractual agreement. While the previous contract has technically lapsed, services have 
continued uninterrupted under a continuation clause. 

We’ve worked with Taylortown leadership to formalize a new agreement, with an effective date of July 
1, 2025. Under the updated contract, the Village will continue to provide fire suppression services to 
Taylortown at a rate of 8.75 cents per $100 of property valuation. This rate matches the Moore 
County Fire District Tax Rate, as established by the Moore County Board of Commissioners. 

The agreement is structured to automatically extend into future fiscal years unless amended or 
terminated by mutual consent. 

Staff recommends approval of this updated contract to maintain consistency in service and support 
our continued collaboration with the Town of Taylortown. 
 
 
ATTACHMENTS 
1. DRAFT Resolution 25-30 Ratifying the Taylortown Fire Suppression Contract 
2. Taylortown Fire Suppression Contract_FY2026 
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Resolution 25-30 1

RESOLUTION #25-30:

A RESOLUTION TO RATIFY THE TAYLORTOWN FIRE SUPPRESSION CONTRACT 
EFFECTIVE JULY 1, 2025.

WHEREAS, the Town of Taylortown, North Carolina, is a neighboring municipality in 
the State of North Carolina, having been chartered by act of the 1987 Session of the General 
Assembly of North Carolina, and is obligated to furnish, as a governmental function, fire protection 
services to its citizens and residents; and 

WHEREAS, the Village of Pinehurst has provided fire protection services for the Town 
of Taylortown under a contractual agreement for many years and the previous contract has lapsed; 
and

WHEREAS, despite the lapse in contract, the Village of Pinehurst Fire Department has 
provided fire protection services to the Town of Taylortown on a continual basis; and

WHEREAS, the Village of Pinehurst wishes to continue providing fire protection services 
to the Town of Taylortown per the terms of the Fire Suppression Contract with an effective date 
of July 1, 2025.

NOW, THEREFORE, BE IT RESOLVED by the Village Council of the Village of 
Pinehurst, North Carolina, in a Regular Meeting assembled this 8th day of July 2025, as follows:

SECTION 1. The Village Council hereby authorizes the Mayor to execute the Taylortown 
Fire Suppression Contract.

SECTION 2.  Said contract is hereby ratified with an effective date of July 1, 2025.

THIS RESOLUTION passed and adopted this 8th day of July 2025.

            VILLAGE OF PINEHURST
                VILLAGE COUNCIL      
      
             (Municipal Seal)

By: _____________________________
              Patrick Pizzella, Mayor

Attest:                                                                         Approved as to Form:

______________________________                        _________________________________
Shannon Konstantinou, Village Clerk                    Michael J. Newman, Village Attorney
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Contract: Taylortown Fire Suppression
Fiscal Year 2026

1

STATE OF NORTH CAROLINA

COUNTY OF MOORE

THIS CONTRACT FOR FIRE PROTECTION SERVICES, made and 
entered into this 1st day of  July, A.D., 2025, by and between the Town of Taylortown, a 
duly chartered municipal corporation in the County of Moore, State of North Carolina, 
and a body corporate and politic, (hereinafter sometimes referred to as “Town”), party of 
the first part; and the Village of Pinehurst, a duly chartered municipal corporation in the 
County of Moore, State of North Carolina, and a body corporate and politic, (hereinafter 
sometimes referred to as “Village”), party of the second part;

W I T N E S S E T H:

THAT WHEREAS, the Town of Taylortown, North Carolina, is a neighboring 
municipality in the State of North Carolina, having been chartered by act of the 1987 
Session of the General Assembly of North Carolina, and is obligated to furnish, as a 
governmental function, fire protection services to its citizens and residents; and 

WHEREAS, the said Town of Taylortown has not chosen to organize a fire 
department, nor avail itself of fire protection services from other municipalities or a 
county fire district, and has, therefore, requested the Village of Pinehurst to furnish such 
services to the Town on a contractual basis, 3-years and year-to-year thereafter, until the 
Town can have its own fire protection organization and equipment; and 

WHEREAS, the Village has agreed to furnish said services to the Town, based 
upon a formula of 8.75 Cents Per One Hundred Dollars tax valuation of the property 
within the corporate limits of the Town based on the valuations of property for tax 
purposes by Moore County as of January 1, 2025; and

WHEREAS, the Village Council has determined that it can furnish this service to 
the Town of Taylortown without in any way impairing its ability to serve the Village of 
Pinehurst and the areas surrounding the Village to which it is committed to serve under 
fire district arrangements, and has agreed to enter into this contract for the purpose of 
establishing the basis upon which the Village of Pinehurst will furnish such services and 
the Town of Taylortown will pay for such services, with the understanding that the fire 
protection services of the Village of Pinehurst to the Town of Taylortown will include: 
Fire Suppression, annual hydrant flow testing, and any pre-fire planning activities as may 
be necessary for effective and safe fire ground operations, based upon the understanding 
that the County Fire Marshal will furnish to the Town of Taylortown Fire Education, Fire 
Inspections and the Fire Prevention Programs as may be appropriate or requested.

NOW, THEREFORE, for and in consideration of the payment of 8.75 Cents Per 
One Hundred Dollars valuation on an annual basis, by the Town to the Village, the 
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Contract: Taylortown Fire Suppression
Fiscal Year 2026

2

Village hereby agrees to furnish the described Fire Protection services for the term and 
upon the conditions and provisions as hereinafter set forth:

1. The Village of Pinehurst hereby covenants and agrees with the Town of 
Taylortown to furnish to the citizens, residents and property owners in said 
Town Fire Protection services, which shall include the Village Fire 
Department answering calls of citizens, residents and property owners in 
the Town of Taylortown, and to use so much of the fire fighting 
equipment of the Village as may be necessary and available at the 
particular time of any call, to promptly suppress the fire to which it is 
called, in accordance with the best fire fighting standards available. 

2. That the Town hereby agrees to pay to the Village for such Fire Protection 
services during the fiscal year July 1, 2025, to June 30, 2026, the sum of 
8.75 Cents Per One Hundred Dollars valuation of property taxable by the 
Town within the corporate limits of the Town, and for the period July 1, 
2025, to June 30, 2028, said payment shall be based upon the valuations of 
property in Taylortown as of January 1, 2025, and on the value established 
by the Moore County Tax Office as of the beginning of each calendar year 
for all subsequent years so long as this contract remains in effect by 
extensions from year to year, as herein provided. 

3. That the Taylortown Council shall direct all town employees to render 
their cooperation with the Pinehurst Fire Department in the pre-planning, 
fire suppression and fire cause investigation. Any resource or assistance 
required or deemed necessary by the Pinehurst Fire Department that 
requires a formal request by Taylortown officials shall be made in a 
prompt and timely manner. Such resources may include but are not limited 
to the Moore County Sheriff’s Department, the Moore County Fire 
Marshal’s Office, the State Bureau of Investigation (SBI), the Federal 
Bureau of Alcohol, Tobacco and Firearms (ATF) and any other state of 
federal agency deemed necessary by the Chief of the Pinehurst Fire 
Department to complete a thorough and professional investigation of the 
cause and origin of any fire or explosion.    

4. That the Town Council of the Town of Taylortown hereby agrees to 
indemnify and hold harmless the Village of Pinehurst, and particularly, its 
Fire Department and all of the members thereof and the Village itself and 
all of the governing body and the members thereof against any and all 
claims that may arise from either the rendering of the service called for in 
this contract to any resident, citizen or property owner in the Town of 
Taylortown or for the failure of the Village Fire Department to respond, or 

Page 52 of 57



Contract: Taylortown Fire Suppression
Fiscal Year 2026

3

for any methods of operation or other claims that might arise in connection 
with the offering and rendering of their Fire Protection services.

5. That it is hereby mutually understood and agreed between the parties 
hereto that this contract will be confined to the corporate limits of the 
Town of Taylortown and will not extend to any outside properties.

6. That it is hereby mutually understood and agreed between the parties 
hereto that in the event a fire should occur in the corporate limits of the 
Town of Taylortown at a time when all of the fire fighting equipment and 
personnel of the Village of Pinehurst is occupied in fighting a fire within 
the corporate limits of the Village of Pinehurst or the area in the adjoining 
fire district which it is required to serve, then and in such event, if no 
equipment from Pinehurst is available to be diverted to the Taylortown 
fire, the proper officials will be so notified and assistance will be offered 
by the Village of Pinehurst to get other fire fighting equipment to answer 
to the Taylortown call, but failure to get such equipment shall not give rise 
to any liability or claim for damages against the Village of Pinehurst, 
under those circumstances.

7. That the Village of Pinehurst covenants and agrees it will make every 
effort to furnish the best Fire Protection services under this contract as can 
be furnished, and commits its equipment and personnel to that end, and the 
Chief of the Fire Department shall be directed to become acquainted, and 
have his assistants and personnel become acquainted, with the Town of 
Taylortown to the point that fire calls may be answered without delay and 
such equipment as is deemed necessary in the judgement of the Village 
Fire Department shall be dispatched to the scene and used as effectively as 
possible in suppressing fires as they occur. 

8. This contract will be automatically renewed on July 1, 2028, and July 1 of 
each year thereafter if (1) the Town does not give the Village written 60-
day notice of intent not to renew prior to the expiration of the contract, 
and (2) the Village elects to renew. The Moore County Fire District Tax 
Rate as levied by the Moore County Board of Commissioners shall be 
applied to the contract for the additional fiscal year on the basis set forth in 
Section 2. above. With the exception of the tax rate, any extension shall be 
on the same terms, covenants, and provisions as the original contract, 
unless changes are mutually agreed upon and reduced to writing as an 
addendum to this contract.

9. The Town hereby covenants and agrees to pay to the Village for the 
services covered by this contract, each quarter, based upon statements that 
will be sent by the Village to the Town on or about the 15th day of March, 
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Contract: Taylortown Fire Suppression
Fiscal Year 2026

4

June, September and December of each year so long as this contract shall 
be and remain in full force and effect.

IN WITNESS WHEREOF, the parties hereto have caused their 
respective municipal corporate names to be hereto affixed by their 
Mayors, and have caused their municipal corporate seals to be hereon 
impressed by their municipal clerks, each of whom shall attest to the 
execution by their municipalities, all in accordance with the authority duly 
given by the governing bodies of the municipalities on this day and year 
first above written.

Town of Taylortown

(Municipal Seal)

By: ______________________
         Sidney Gaddy, Mayor

Attest:

                        Mikayla Sinclair, Town Clerk

THIS INSTRUMENT HAS BEEN PRE-AUDITED IN THE 
MANNER REQUIRED BY THE LOCAL GOVERNMENT BUDGT 
AND FISCAL CONTROL ACT.

_____________________________      _____________
Finance Officer                                       Date

-------------------------------------------------------------------------------------------
Village of Pinehurst

(Municipal Seal)

By: 
       Patrick Pizzella, Mayor

Attest:

Shannon Konstantinou, Village Clerk
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Review and Discuss Annual Exchange of Letters with Dornoch, Scotland 

ADDITIONAL AGENDA DETAILS: 
 
FROM: Doug Willardson, Village Manager 
CC: Village Council;  
DATE OF MEMO: 07/01/2025 
 
MEMO DETAILS 

As part of our annual tradition under Section 2 of the Cooperative Liaison of Mutual Benevolence 
Agreement—celebrating the founding dates of Pinehurst and Dornoch and the ongoing friendship 
between our communities—attached is a draft of this year’s letter to Dornoch for your review. 

In addition to the letter, we’re excited to share that representatives from the Royal Dornoch Golf Club 
will be visiting Pinehurst twice later this year: 

a. CCNC/RDGC Challenge at CCNC — October 1–3, 2025 
Royal Dornoch members will participate in a friendly competition with CCNC during this three-day 
event. 

b. Donald Ross Birthday Celebration — November 21–24, 2025 
Officials from Dornoch will return to join us in honoring Donald Ross’s legacy in Pinehurst. 

We look forward to welcoming our Scottish friends and continuing this meaningful exchange. 
 
 
ATTACHMENTS 
1. Draft 2025 Dornoch Letter 
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Date: July 9, 2025

Ms. Cath Jack MacAngus, Chair
Dornoch Area Community Council
c/o The Carnegie Library
High Street
Dornoch, Scotland, United Kingdom
IV25 3SH

RE: Annual Exchange of Letters on Our Communities’ Founding Dates — 2025

Dear Madam Chair MacAngus,

It’s a pleasure to continue our annual tradition under Section 2 of the Cooperative Liaison of 
Mutual Benevolence Agreement—celebrating the founding dates of Dornoch and Pinehurst, and 
the enduring friendship between our communities.

Dornoch has had a remarkable year, and I want to offer sincere congratulations on a string of 
exciting milestones:

We understand the new Royal Dornoch Golf Clubhouse is on track for a soft opening later this 
year, with a grand unveiling planned for 2026—perfectly timed to coincide with the 410th 
anniversary of golf in Dornoch (1616–2026).

The Northern Open, once again hosted by Royal Dornoch Golf Club, drew record-breaking 
participation and reinforced the club’s standing as a global icon in the game.

These achievements are a testament to Dornoch’s vision, ingenuity, and deep respect for its 
heritage and community. Hats off on an inspiring year.

Here in Pinehurst, 2025 has also been filled with exciting progress. We continue to honor our 
legacy as a premier golf destination, hosting events such as the U.S. Kids Golf World 
Championship and the North & South Amateur, while investing in infrastructure for future U.S. 
Opens.

Perhaps most notably, Pinehurst Resort has announced its new No. 11 Course, to be built just 
down the road in Aberdeen—further cementing our region’s status as a global golf mecca.

We’re also excited to share that the Village, along with several partner organizations, is 
petitioning the U.S. Postal Service to issue a commemorative Donald Ross stamp — honoring 
the legendary architect whose work has long connected Pinehurst and Dornoch across both time 
and the Atlantic.

We’re very much looking forward to welcoming the Dornoch delegation to Pinehurst this 
November 21–24, 2025. We’re also energized by the growing collaboration between the 
Historylinks Museum and The Tufts Archives. Together, we aim to develop a shared strategy to 
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raise awareness—especially among residents and travelers—about the deep golf heritage and 
history our two communities share. Connecting our visitors to these institutions will enrich their 
experiences and strengthen the bonds between us.

As we each reflect on our founding anniversaries, I’m reminded that while we may be separated 
by geography, we are united by a shared passion for history, sport, and community.

Thank you for continuing this special tradition. Please pass along my warmest regards to the 
Dornoch Area Community Council and your community.

With best wishes,

Patrick Pizzella
Mayor, Village of Pinehurst
395 Magnolia Road
Pinehurst, NC 28374
U.S.A.

Page 57 of 57


	1. Call to Order
	2. Invocation and Pledge of Allegiance
	A. Pledge of Allegiance by Walker and Wright Bare
	Staff Report


	3. Reports
	A. Manager
	B. Council

	4. Motion to Approve Consent Agenda
	A. Approval of Village Council Meeting Minutes
	1. June 24, 2025, Regular Meeting Minutes
	Staff Report
	06.24.2025 DRAFT Regular Meeting Minutes

	2. June 24, 2025, Work Session Minutes
	Staff Report
	06.24.2025 DRAFT Work Session Minutes

	3. June 24, 2025, Closed Session Minutes
	Staff Report



	 End of Consent Agenda
	5. Honorary Resolution
	A. Consider Resolution 25-29 Honoring Ms. Sonja Roths
	Staff Report
	DRAFT Resolution 25-29 Honoring Ms. Sonja Rothstein


	6. Public Comments
	7. New Business
	A. Discussion on U.S. Kids Events in Downtown Pinehur
	Staff Report
	Event Map


	8. Resolutions
	A. Consider Resolution 25-27 Fixing Date of Public He
	Staff Report
	DRAFT Resolution 25-27 Fixing Date of Public Hearing on Question of Annexation Pursuant to NC GS § 160A-31 (Foxfire & Linden Condos)
	Foxfire & Linden Condos Annexation Certificate of Sufficiency_Attachments A & B


	9. General Business
	A. Discuss and Approve Contract with Taylortown for F
	Staff Report
	DRAFT Resolution 25-30 Ratifying the Taylortown Fire Suppression Contract
	Taylortown Fire Suppression Contract_FY2026

	B. Review and Discuss Annual Exchange of Letters with
	Staff Report
	Draft 2025 Dornoch Letter


	10. Other Business
	11. Motion to Adjourn



